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Work has begun on a framework for cultural proficiency to
be used with all staff.
North Penn inductees (new teachers) received
initial training in cultural proficiency.
Planning for professional development for 2019-2020 has
begun.
The elementary social studies program is in a curriculum
review cycle.  A team met to select resources that meet the
standards and are more reflective of the diverse
community we serve.
Secondary English teachers analyzed current novel
selections and paired them with more modern and
culturally proficient pieces to provide greater balance.
Cultural cadre members continue to meet bi-monthly and
share professional development modules in their schools.
North Penn has joined the Delaware Valley Consortium for
Excellence and Equity to participate in professional
development and student events. 
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Disproportionality

in Special
Education and

Discipline - Data

Data analysis is in process to compare disproportionality
data from December 2017 to December 2018.
A presentation was created to share with school-based
teams.
The presentation was piloted at North Wales Elementary
School and focuses on data viewing the data from a social
justice lens.  Adjustments will be made based on initial
feedback and it will be presented across the district.

3
Recruitment

and
Retention of
Diverse Staff

A staff survey was created along with a brief video
requesting feedback on staff experiences with diversity in
North Penn.
The district is contracting with The Peace Center to
provide implicit bias training to those involved in
interviewing.
Advertising and marketing materials have been developed
for spring recruitment and hiring.
Human Resources is scheduled to attend diverse job fairs
and conduct outreach efforts in the spring.
EDU 100 has been added as a course at NPHS for Fall 2019. 
This course is designed for high school students interested
in pursuing education as a career. Recruitment steps are
planned to encourage diverse student participation as
part of North Penn's "Grow Your Own" program.

  4
Student,
Family &

Community
Engagement

Following the CARE Symposium, communication was sent
to all attendees to solicit additional parent involvement.
A parent follow-up meeting is scheduled for Tuesday,
January 29th at 6:30 pm at the Educational Services Center
to lay the groundwork for formation of a parent group. 
Please join us if you are interested.
A team of educators is planning a Black History Oratorical
Competition for students - stay tuned for info!
The co-chairs of this subcommittee attended the North
Penn YMCA Board meeting in January to create a
community partnership.
Select high school and middle school students participated
in a leadership conference for diverse students.
Pennfield students created a diversity video to share with
the school.
A website has been created on the district's page to provide
a central location for
information: http://www.npenn.org/Page/24782.   


